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Abstract

Education is generally considered to be the only means that moulds
man to adapt to the new world that constantly experiences changes with bizarre events

that amaze the people all over it.

In education, teaching-learning process occurs through the
interaction of the three main variables namely, lesson content, the teacher and the student.
Educational history of the country assures the fact that this process has changed
according to the new findings, educational philosophy and the contribution made by the
respective governments.

In this context, the teacher needs a comprehensive training for him
to effectively implement his specific task. In this respect, teacher training occupies a
significant place. In Sri Lanka, teacher education has been provided by different
educational institutes using various types of methodology. In this direction, the pre-
service teacher training courses conducted by the National Colleges of Education hold a
unique place.

The pre-service teacher-training courses underwent certain
modifications in 1998 in accordance with the new educational reforms introduced by
taking into account the global trends in the field of education. The number of National
Diploma in Teaching Courses conducted by the National Colleges of Education has
increased from 6 in 5 Colleges in 1985 to 22 in 17 Colleges at present. A panel of
scholarly personnel identified 68 competencies based on 10 principles, which the initial
teacher trainees are expected to acquire and issued a vision statement, and the curricula
were accordingly modified. Further, a number of changes were introduced to the

teaching-learning process with a preparation of teaching learning instruments paying
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attention to the competency based teacher training approach in the traditional teacher

training framework.

It is time to examine how the Colleges of Education get adjusted to
the new changes, what their strengths and weaknesses are and whether the teacher
trainees join the school system equipped with effective competencies. Therefore, this
study is concerned with 10 competencies expected to be obtained from General Methods
of Teaching, a new subject of the National Diploma in Teaching Course.

There are five objectives in this study. They include the
examination of the structural nature of the new subject, its teaching-learning process, the
nature of the expected competency performance level of the subject, the advantages and
disadvantages faced by the lecturers and teacher trainees and providing suggestions based
on the information gained for the future development of the subject.

In carrying out this study according to the above objective, the
following data collection methods were employed. Interviews were conducted with five
scholz_irly personnel who contributed to introduce changes mentioned elsewhere,
reference done to obtain secondary data, observation of the teaching-learning process of
ten courses at four Colleges of Education, two questionnaires were administered for 20
lectures and 575 teacher trainees respectively, observation of lessons of randomly
selected 78 teacher trainees was done. Discussions were conducted with the teacher
trainees and their notes were evaluated.

The research-reporting model was used to record the data of the
study. The data collected was arranged according to the objectives, 'and tabulated with
percentages and chi-square distribution. The conclusions made from the analysis of the
data reveal that the introduction of the General Methods of Teaching, Educational
Practice and Competencies to the National Diploma in Teaching Course has not been

done with a proper understanding and a good coordination of their structural nature, and
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those who are involved in the teaching-learning process in the National Colleges of
Education have only a slight understanding and less expertise of the competency based
training. They also reveal a lack of teaching-learning material, physical resources, and
quality inputs for implementing the competency-based approach. The other findings are
the use of teacher-centered methodology in teaching-learning process, and a competency
performance level stands less than 95%. It is also revealed that the Course has influenced
the development of some competencies and the Educational Practice has contributed
greatly for giving and acquiring competencies.

Since different problems have been encounterd in following the
Competency-Based Approach in the traditional framework, it is important to reconsider
and decide permanently on whether the competency-based approach can be used to create
a teacher generation equipped with effective competencies to overcome such problems.
And the study has been concluded suggesting how such a programme is to be
successfully planned, implemented and evaluated in relation to development, if the

competency-based approach is to be used.
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