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ABSTRACT 

Of the many f a c t o r s which i n f l u e n c e the q u a l i t y of 
education and i t s c o n t r i b u t i o n to n a t i o n a l development 
the c h a r a c t e r competence and q u a l i t y of teachers are 
the most important. R a d i c a l changes i n the f i e l d of 
education during the past few years have presented 
many new problems and p r o f e s s i o n a l challenges to 
teachers. I f teaching i s to make a p o s i t i v e c o n t r i b u t i o n 
towards healt h y classroom r e l a t i o n s h i p s and the whole 
l i f e of the sc h o o l , then attempts should be made to 
b u i l d up the teacher's p r o f e s s i o n a l s e l f confidence. 
I t i s t h e r e f o r e necessary t h a t teachers should be 
p r o p e r l y motivated. For these reasons i t i s r e l e v a n t 
t±> f i n d out teacher a t t i t u d e s and opinions towards 
work s a t i s f a c t i o n , and h i s own e v a l u a t i o n of teacher 
s t a t u s i n the o c c u p a t i o n a l s t r u c t u r e of s o c i e t y . 

The b a s i c m o t i v a t i o n f o r t h i s i n v e s t i g a t i o n was 
to f i n d out the a t t i t u d e s of teachers towards work 
s a t i s f a c t i o n i n the teaching p r o f e s s i o n . To a r r i v e a t 
a general p i c t u r e of the a t t i t u d e s towards the teaching 
p r o f e s s i o n , s i x areas were considered. Teachers would 
have d i f f e r e n t experiences when placed under d i f f e r e n t 
o c c u p a t i o n a l s i t u a t i o n s , under these main areas. The 
areas s t u d i e d were s o c i a l and p r o f e s s i o n a l s t a t u s i n 
teaching, economic c o n d i t i o n s a f f e c t i n g the teaching 
p r o f e s s i o n , the work environment i n schools, teacher 
r e l a t i o n s h i p s w i t h the community, p o l i t i c a l f a c t o r s 
a f f e c t i n g teachers and teacher r e l a t i o n s h i p s w i t h 
the a d m i n i s t r a t i o n . 



A L i k e r t type a t t i t u d e s c a l e was used to measure 
the a t t i t u d e s of a sample of 350 teachers drawn from 
botn urban and r u r a l schools. The a t t i t u d e s of the 
sample were stmdied i n r e l a t i o n to the v a r i a b l e s of 
geographical l o c a t i o n of schools, teacher q u a l i f i c a t i o n s , 
sex, a^e and teaching- experience. The study attempted 
to Kind out whether the d i f f e r e n t sub groups c a t e g o r i s e d 
under these v a r i a b l e s d i s p l a y e d d i f f e r e n t a t t i t u d e s 
towards work s a t i s f a c t i o n . 

The r e s u l t s obtained from the study pointed to the 
f o l l o w i n g c o n c l u s i o n s . 

1. Teachers d i s p l a y e d l e s s favourable a t t i t u d e s 
towards the s i x main areas s t u d i e d . 

2. The study of the s i x areas pointed to a gene r a l 
p i c t u r e of teacher a t t i t u d e s . I t could be s t a t e d 
that teachers i n gen e r a l d i s p l a y e d l e s s f a v o u r a b l e 
a t t i t u d e s towards work, s a t i s f a c t i o n . 

3. D i f f e r e n t a t t i t u d e s were however observed among 
the d i f f e r e n t sub groups s t u d i e d . 

ihe above conclusions were however subject to the 
f o l l o w i n g l i m i t a t i o n s . 

i . The teacher sample s t u d i e d was. s e l e c t e d from 
one e d u c a t i o n a l r e g i o n , 

i i . Tamil medium schools and p r i v a t e schools were not 
in c l u d e d i n tne study. 

The study however h i g h l i g h t s tne f a c t that teachers 
are on the whole a d i s s a t i s f i e d group and t h e r e f o r e 
r e l e v e n t reforms i n teacher a d m i n i s t r a t i o n i s an urgent 
need i f S r i Lanka i s to e s t a b l i s h a system of education 
t h a t w i l l dwvelop p o l i t i c a l s ' c u l t u r a l , economic and s o c i a 
s t a b i l i t y . 1 «. 


